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'Fight Back' Wins Big At B&R

Boilermakers Local 667 has
scored a long awaited and
major victory with its "Fight
Back" campaignunderthelead-
ership of Business Agent Jim
McCormick.

After more than four years,
Brown & Root has been found
guilty of violating federal la-
bor laws. 1t has been ordered
to reinstate 47 workers and
give them back pay, an order
that could cost $1 million and
possibly more.

Robert G. Romano, an
NLRB administrative law
Judge, said Brown & Root dis-

criminated against 47 mem-
bers of Local 667.

He found Brown & Root
violated federal labor laws
when it refused to hire the
workers because they favored
unionizing the construction
giant’s operations at Rhone-
Poulenc Ag. Co.

Romanoruled Brown& Root
didn’t hire the workers because
they wrote on their job appli-
cations they were “volunteer
union organizers.”

The case beganin August of
1689 when Rhone-Poulenc
gave Brown & Root, an anti-

union company from Houston,
a $30-million contract to per-
form construction work at its
Institute plant.

The Charleston Building and
Construction Trades Council
negotiated with Rhone-Poulenc
for months and offered many
concessions to get the work for
union members.

“We read the contract went
to Brown & Root in the news-
paper that September. They
didn’t even bother to tell us in
person,” said Bill Thomas,

ACT’s industrial representa-
tive and a member of Boiler-

L T g

- 4 g )
s N
. -

M ff'__-s-___. b - .
o) - o -

MARCHING WORKERS rally at Union Carbide's South Charleston office building to protest
Carbide's lack of local investment. In front are Steve Midkiff (left) of the Charleston Building

Trades, and Roy Snodgrass of Operating Engineers Local 132.

Workers Rally at Carbide HQ

Fedup with Union Carbide's
downsizing, local construction
workerstook to the streets early
this month.

Recent news reports showed
Carbide CEO Robert Kennedy
was paid $3.6 million, profits
were up for the corporation,
and two new plants were being

built, one in Canada and the
other in Kuwait.

“To add insult to injury Car-
bide got almost $1 million in
tax breaks fromthe state," said
Charleston Building & Con-
struction Trades Council Man-
ager Bubby Casto.

“All this while they lay off

local people, bring in more
temporaries and watch Brown
& Root use hundreds of out-of-
state workers while local
skilled workers are discrimi-
nated against.

"Carbide's Thad Epps thinks
we should take whatever they
hand out. But we're not."

makers Local 667.

“We were under the impres-
sion that with the major con-
cessions we made we were
going to get the work. Rhone-
Poulenc had just bought the

plant two years before and
announced it was going to make
major changes,” Thomas ex-
plained.
Apicket linewent upin front
Continued on page 3

Pulp Mill Permit
Move Forward,
Fight Continues

The $1.2 billion pulp mill
that sparked the Cancer Creek
fight is alive and moving for-
ward.

The West Virginia Office
Of Water Resources released
two environmental permits for
public comment on May 8.
New York based Parsons &
Whittemore is moving ahead
with the mega-mill, slated to
be built in Apple Grove, Ma-
son County.

Steve Burton, business man-
ager ofthe 25,000 member Tri-
State Building & Construction
Trades Council, said the re-
submission for permits is a
positive movebecausethenew
permits are within the existing
rules.

“It gives ACT more cred-
ibility,” Burton said. “ACT
challenged what they said--that
it was necessary to change the
rules--and ACT always con-
tended they could build the
plant within current regula-

tions.” _
Burton said there are still a

number ofimportant questions
to be answered.

“Will they use chlorine
bleaching? That goes back to
dioxin being dumped in our

waterways. We want to know
ifthey canbuild it without chlo-
rine. Infact, most peopleinthe

pulp and paper industry agree
chlorine based mills are an-
cient technology.

"We also want to know will
the mill be built with West
Virginia people? Ifthey really
want to be sharing in the eco-
nomic benefit, then 1,000 West
Virginia people will be work-
ing to build it. We want West
Virginia to be a part of it.”

The company applied for
pollution permits in 1989 and
asked toincreaseits discharge
limit for deadly dioxin. With
the backing of the governor's
office and the Division of En-
vironmental Protection (DEP)

Continued on page 4
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Sheet Metal Workers Vote to Join ACT,
Foundation Members Grows Stronger

The Charleston District of
Sheet Metal WorkersLocal 33
voted to join the Affiliated
Construction Trades
Foundation’s 9,000 strong
membership in late April.

Local 33’°s home office is in
Cleveland and has about 4,000
members, according to busi-
ness agent Joseph “Jay”
Harrison. The Charleston
branch, which will be joining
ACT, hasabout 150 members,
including 40 retirees.

Only seven active members
of the Charleston District of

Sheet Metal Workers Local 33
are not working.

“ACT is something we’ve
been aware of since it began
and we’ve debated about it
before, but we finally voted it
in,” Harrison said.

Membersofthe Sheet Metal
Workers work on such things
as heating, ventilating and air
conditioning systems, architec-
tural metal work, ornamental
roofing and siding, lagging, and
dust collecting systems.

The Charleston District of
Local 33 has an apprentice

program with 13 currently en-
rolled. Apprentices must go
through five years schooling
and work experience with a
minimum of 150 hours of aca-
demic course work per year,
and complete 8,000 hours of
on-the-job training.

Harrison said the problems
his members are facing are the
same facing otherunion mem-
bers --the constant pressure of
standing up to union busting,

“Ithink it’s a national trend,”
Harrison said. “Breaking up
unions, or trying to, is becom-

ing more and more common.”

Harrison and his members
had seen ACT ads promoting
unions, and how ACT works
on matters such as legislative
issues, and how it helped, he
said. “We want to be part of i,
to see if we can help.”

“We want to be a part of the
fight to keepjobs and our stan-
dard of living.”

The Charleston District of
Local 33 has a good group of
contractors, “We support them
and I believe they support us,”
Harrison said. So that wasn’t

the reason the members de-
cided to join ACT.

“We want to protect what
we have, to maintain collec-
tive bargaining, and create an
environment that requiresnon-
union contractors to follow the
laws of the land, such as pre-
vailing wage, as union con-
tractors must do.”

“Unions are under fire and
the way to fight is changing,”
he said. “We think ACT has
those new ways with advertis-
ing and such. There’s safety
in numbers.”
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B&R Violated Labor Law

Continued from page 1
of Rhone-Poulenc in October
1989, one month after Brown
& Root took the contract.

“It was a vigil,” Thomas
said. “After agreeing to con-
cessions and being refused job
opportunities in our own home
town, we were insulted. And
the men showed great dedica-
tion and determination.”

The picket lasted until May
1991 -- a year and a half after
it began.

From the beginning, memi-
bers of Local 667 decided to
try something different. The
“Fight Back” program ‘main-
tained that the way to organize
companies was throughits em-
ployees, not the owners, so
they put in applications with
Brown & Root.

“These guys put in applica-
tions because they were unem-
ployed,” said Thomas.

“They were willing to go to
work at Brown & Root’s wages
and under their terms. Brown
& Root refused to hire them
just because they were union
people,” he said.

The Boilermakers Interna-
tional put organizers James
Bragan and  Anthony
Yakemowicz on the case.

Bragan came to West Vir-
ginia in March of 1990 and
filed unfair labor practices
charges against Brown & Root
for discrimination. Then the
Regional Labor Board issued
a complaint against the com-
pany, which was appealed in
June, 1990.

The Boilermakers sent in
attorney Michael Stapp even
though the labor board was
responsible for providing
counsel.

“Had it not been for Mike
Stapp’s hard work and supe-
rior knowledge of this type of
case, we surely would have
lost,” Thomas said.

Hearings went on for a year
before Judge Romano handed
down a 240-page decision last

month, fouryearsafterthebattle
began.

In his ruling, Romano wrote
that because Brown & Root

"If they appeal, the interest
and back pay will continue to
build up.”

The arrival of Brown & Root

"Brown & Root refused to hire
them just because they were union
people.'" ACT Industrial Rep. Bill Thomas

“has engaged in certain unfair
labor practices, it is
recommended that [it] be or-
dered to cease and desist there-
from, and take certain affirma-
tive action designed to effectu-
ate the purposes of the Act.”

He alsorecommended B&R
be “ordered to offer them em-
ployment and make whole for
any losses of earnings they may
have suffered.”

“In my opinion, Brown &
Root would be foolish not to
settle this thing once and for
all," Thomas said.

brought many changesto West
Virginia. Predictionscame true
about the expansion of Brown
& Root into other plants. The
company is now entrenched at
Dupont and Union Carbide,
which followed in Rhone-
Poulenc’strend in turning over
construction work once per-
formed by union workers to
Brown & Root.

In December, 1991, seven
months after the picket line
came down, the fledgling Af-
filiated Construction Trades
Foundation got offthe ground.

Montoney ACT's

The ACT Foundation has
hired a representative for its
Clarksburgbranch officetore-
place departing Carl Cox.

Steve Montoney, a 22-year
member of the Bricklayers
Union, took over the position
April 11. Hefirstjoined Local
7, Elkins, and when the local
merged he became a member
of Local 15, Fairmont.

Montoney, 43, is a graduate
of Davis & Elkins College. He
holds a bachelor of science
degree in biology and environ-
mental science.

As a bricklayer, he has held
the position of shop steward on
various masonry projects.

Among his goals for the
Clarksburg office is to see that
union contractors get afair shot
at public funded jobs.

“When I started in the union,
if a job was funded with fed-
eral or state money it was as-
sumed it was aunion job. Now

a lot more of these projects go
to non-union contractors. My
goal is to take the state back
over for union workers.”

Some of the projects he is
working on are the Artisan
Center at Wheeling; the FBI
child care facility in Harrison
County; the Bridgeport High
School Auditorium addition;
the Trus-Joist McMillan plant
in Upshur County; the water
system of Blennerhasset Island
State Park; the assembly build-
ing at the Rocket Center in
Mineral County, Aurora School
inPreston County; and Seneca
Rock Visitors Center in
Pendleton County.

Montoney said he covers
everything north of the 39th
parallel' for both industrial and
prevailing wage projects. “I
can take on projects from ei-
ther side, but my main respon-
sibility is to monitor every-
thing from Parkersburg to

The idea behind ACT had be-
gun making the rounds in mid-
1990.

“I think it was an evolution-
ary process,” Thomas said.
“The necessity of something
like ACT was born from the
shock of Brown & Root com-
ing in and taking our jobs out
fromunder us, theCancer Creek
issue comingtoahead, and the
general feeling of desperation
about unemployment when out-
of-state workers were coming
in and taking our jobs.

“There were so many men
and building trades leaders
standing onthat picket through
the cold of winter and the heat
of summer," Thomas said.

"That created a determina-
tion, akind ofmind setthat they
weren’t going to take this sit-
ting down. Something had to
be done.”

The ruling could also have
implications for the Charles-

ton Building & Construction
Trades Council’s ongoing
drive to unionize Brown &
Root. Steve Midkiff, a trades
council organizer, said Brown
& Root continues to lay off
pro-union workers in an effort
toimprove the company’s odds
at winning a union election.

“This decision could help,”
Midkiff said. “The cease and
desist order will probably
make it easier for our current
drive and for future action.”

“The bottom line is that our
claims have been proven by
the federal government. We
always said the chemical com-
panies are compromising safety
by refusing to hire skilled local
workers, and this case proves
our point,” said Thomas.

“They know exactly what is
gomng on and have sat by si-
lently while our rights were
violated and local jobs were
given away.”

Clarksburg Rep

Clarksburg andonup,” he said.
Montoney explained the pro-
cess of monitoring a prcject
begins with attendance of the
pre-bid conference.
_Then, letters are sentto those
bidding to tell them ACT in-

Steve Montoney
New Northern Rep

tends to monitor the project.
That simple procedure may
keep out a contractor who is
planning to cheat, he said.
After the bid is let, a letter is
sent out stating ACT has cho-

sen to monitor the project. Next
is to pull payrolls and ask em-
ployees if they are getting the
proper prevailing wage.

Montoney also will visit the
job and see that all laws are
followed, correct wages are
posted, and to notewhich work-
ers are changing job classifi-
cations during the day.

“IfI find the company is not
paying the right wage, [ turn i
overto the proper authorities,"
he said. "When the 'playing
field is leveled' the union con-
tractor has an advantage be-
cause he has accessto apool of
skilled labor."

Montoney feels that getting
at cheaters can take more than
one approach.

“I would like to see ACT
work on legislation which-will
put more teeth into enforce-
ment.," he continued. "“That
would be a means to stop the
cheating contractors."
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Fair Contracting Program Gets Recognition

Apprentice's Work Leads To Back Pay

A recent success for ACT’s
Fair Contracting program was
achieved with the help of an
apprentice from the Sheet Metal
Workers Local 33 “Youth to
Youth” program.

John Walls, a third year ap-
prentice with the Sheet Metal
Workers Charleston District,
discovered discrepancies in
payrolls of a state Department
of Finance & Administration
job. Walls was in Charleston
while working with Tim Millne
in an effort to learn how ACT
operates.

Myzak Plumbing & Heating
had a contract on the Morris
Building which houses Work-
ers’ Compensation offices.

Walls used ACT’s contrac-
tor database for information on
Myzak and discovered the
company’s address was listed
as Strawberry Road in St.
Albans. That address was next
door to Millne’s sister-in-law.

Millne knew a business
wasn’t located there and en-
couraged Walls to continue in-
vestigating the contractor.

Certified payrolls were re-
quested, and in the meantime
they discovered the contractor
hadbid witha 2.5 percent pref-
erence -- assuring 60 per cent
of his workers would be local.

When the payrolls were fi-
nally handed over they were
not certified but showed Myzak

was not using local workers
and wasn’t paying prevailing
wages.

Wallstook this information
to the Department of Labor
which conducted an investiga-
tion. As a result, approxi-
mately $2,000 was paid to four
former employees.

Lawrence Burns of St.
Albans, a laid off Union Car-
bide construction worker, was
one of the four who got back
pay. Burns worked for Myzak
for four months and said he
probably wouldn’t have gotten
the back pay if it weren’t for
ACT’s investigation.

“It was a nice surprise,”
Burns said. “I really appreci-

ate all of ACT’s work.”

In this case, Millne said, the
awarding agencyisjust asmuch
to blame as the contractor.

“This is just like many other
projects we track throughout
the state -- it comes back to the
awardingagency. Someagen-
cies are not doing their job of
checking out these contractors
before they award them con-
tracts,” Millne said.

It’s successes like this that
are gaining ACT recognition
not only with local and state
agencies but from other parts
ofthe country.

The ACT Foundation has
been getting calls from other
labor organizations around the

countryabout starting theirown
ACT-typegroups.

Tim Millne, ACT’s Fair
Contracting Representative,
recently made a trip to Mil-
waukee to give a presentation
to the Laborers District Coun-
cil, along with John Thomas of
the EasternPennsylvania Foun-
dation for Fair Contracting.
After hearing the presentation,
Mike Ryan, the council’s busi-
ness manager, said he is com-
mitted to getting an ACT-like
programstarted.

“l may send some people
there to view the ACT organi-
zation from the inside out,”
Ryan said. “I’mlooking to get
help fromboth organizations.”

Pulp Mill Environmental Permits Sought

Continued from page 1
a bill was put together for the
1992 Legislature.

The Tri-State Building and
Construction Trades Council
led the fight to stop the “Can-
cer Creek Bill.” It paid for a
study to examine the proposed
changes. That study showed
industry could dump 600 times
more dioxin into the water.

In addition, the study indi-
cated eight times more cancer
causing chemicals of all types
would be allowed into rivers
and streams across the state.

This information and a me-
“dia blitz stopped the changes.

In 1993, Parsons &
Whittemore, together with the
DEP and governor's office,
launched anew attack that again
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called for the dioxin change
and a different way to measure
stream pollution.

Again a massive campaign
was launched, this time with
the ACT Foundation in place.

Once more the measure was
defeated withanagreement that
agroup be formed to study the
issue and report back to the
1994 Legislature.

ACT joined with commu-
nity and environmental groups
on May 4 to hold a press con-
ference on the project.

“We heard a public meeting
was already scheduled by
DEP, but it was not giving us
the permit information,” said
Steve White, ACT director.
“We are bothered by the way
our government and environ-
mental protection officials
have huddled with this com-
pany but won’t talk to us.”

The company will also need
to get a permit for air pollution,
but that permit has not yet been
released by the DEP.

Once all the permits are is-
sued, Parsons & Whittemore
will be able to build the plant.
They have insisted the mill be

built “openshop”. “That,” says
Tri-States' Burton, “is an at-
tack on all working people in
the state, especially building
trades members.”

ACT and other union mem-
bers can help, he said.

“We’ll need their help as
this issue progresses and be-
comes a hot topic.

"We need their help in con-
tacting their legislators and
voicing their opinions when
the state begins taking public
comment.”

A public hearing is sched-
uled for 6 p.m., Tuesday, June
7, at the Pt. Pleasant High
School in Pt. Pleasant.

According to Burton there
are only three simple require-
mentsto bemet beforethey can
support the plant’s go-ahead.

“We want it built environ-
mentally safe, with modern
technology, and by the work-
ing men and women of West
Virginia,” Burton said.
Governor's Committee
To Meet On June 16th

The Governors Committee
on Water Quality will resume
its meetings on June 16. Rep-

resentatives of Parsons &
Whittemore have been invited
to attend.

The committee met three
times in late 1993 and was
scheduled to meet again right
before the legislative session
when the chairman quit.

EliMcCoy, Deputy director
of the Division of Environ-
mental Protection, has been ap-
pointed by Governor Caperton
as chairman of the committee.

McCoy was chief of the Of-
fice Water Resources when it
proposed both an increase in
dioxin and a change in how to

measure stream water quality.

Both changes where pro-
posed at industry's request.
Members of the Caperton ad-
ministration lobbied hard to
push the changes through, al-
leging they were needed to
secure 1,200 jobs at the Apple
Grove mill.

“Apparently all that talk
about needing to lower our
water standards was false, just
like we claimed,” said Burton.

“But don’t think fora minute
that they won’t stop trying, the
truth never stopped them be-
fore.”
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