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PW Rates Expire July 1, May be Months until New Rates Calculated

Republicans Demand Big
Wage and Benefit Cuts,
Survey Extension Denied

Republican lawmakers denied a
state agency time to prepare new pre-
vailing wage rates meaning there will
be a period of time without required
wage rates starting July 1.

Legislation earlier this year chang-
ing the prevailing wage law called for
a new methodology to calculate the
wages and benefits paid to construc-
tion workers.

The law required the method to be
completed by June 1 and new wage
rates to be in place by July 1, unless
the method devised needed more
time. An interim committee of the
legislature had the authority to ex-
tend the time for new wage rates till
September 30.

But that committee, based on
straight party line votes, refused to
grant extra time for the survey even
though WorkForce requested it.

That means as of July 1 the state
prevailing wage law will no longer be

in effect — until new wage rates can be
calculated. Hopefully the calculation

can take place before the September
Continued on p. 2>>
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The interim Joint Committee on Government and Finance prepares to hear a presentation on the new prevailing wage methodology
developed by WorkForce, WVU and Marshall at the state capitol on June 8.

WorkForce Unveils New State Method for
Calculating Prevailing Wage Rates

Senate Bill 361 directed Work-
Force to find out what wages are paid
to construction workers.

The new method will be used for
calculating the required prevailing
wage rates on tax funded projects.

On June 1 WorkForce posted the

new method on their web site. It in-
cludes many features that are new to
the process which had been a respon-
sibility of the Division of Labor.

The old law required a rate for
each craft in each county but the new
law mandated groups of counties be

created.

The new law also forbids collec-
tive bargaining agreements from be-
ing used.

WorkForce compressed the num-
ber of crafts the survey would look
at. In some instances they combined

rates.

For example Millwrights and Die-
sel Mechanics are in the same cat-
egory.

Similarly rates for Sprinklerfitters
have been put in the Pipefitter cat-

Continued on p. 3>>
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Must Apply in Person
Parkersburg Iron Workers 787 Take New

Apprenticeship Applications Wednesdays

Iron Workers Local 787 Joint Ap-
prenticeship Committee (JAC) takes
applications for their apprenticeship
program each Wednesday (excluding
holidays).

Those interested must fill out the
application at 303 Erickson Boule-
vard, Parkersburg in person, during
regular business hours; 8:00 am -
noon and 1:00 pm - 4:30 pm.

Applicants must provide proof
they are at least 18 years old, capa-
ble of performing work of the Iron
Worker trade, be a High School
Graduate or have an equivalent cer-
tificate, have a valid driver’s license,
and pass an aptitude test given by the
Parkersburg Workforce office.

In addition an applicant must
live within Local 787’s area for at
least one year prior to applying. Lo-

cal 787’s area in Ohio includes the
Counties of Athens, Meigs, Morgan,
Noble, and Washington; in West Vir-
ginia Calhoun, Doddridge, Gilmer,
Jackson, Lewis, Mason, Pleasants,
Ritchie, Roane, Upshur, Wirt and
Wood Counties.

If selected a candidate must pass a
substance abuse test.

The Iron Workers Joint Appren-
ticeship Training Program teaches in
the classroom as well as on the job.
Classes are held evenings and Satur-
days, allowing on-the-job learning
while getting paid.

The goal is to educate new work-
ers how to safely, efficiently, and ef-
fectively perform all aspects of the
trade including structural, ornamen-
tal, and reinforcing iron work, as well
as mathematics, welding, and rig-

in Kanawha County.

ing all kinds of weather.

Roofers Local 185
Members Volunteer

Members of Roofers Local 185 Charleston pose in front of the new
shelter they built on May 30 for the children of Bridge Elementary School

The 16'x 16’shelter was needed so kids have a place to go outside dur-

(From left, front) Jeff Mullins, Business Agent; Matt Kerr; Ray Flanagan,
Apprentice Instructor; Matt Mullins; (back) Justin Bowen; apprenticeship
coordinator Bruce Hysell; Charles Bishop; and Mike Bishop.

Tri-State Roofing donated the roofing material.

ging.

The Apprenticeship is a four year
program with starting wages set at
50% of Journeyman scale with full
benefits.

Increases are given every six
months until training is complete.

Applications will be kept on file
for a year.

No applicant will be rejected be-
cause of race, color, religion, national
origin or sex. Iron Workers Local
787 JAC will take affirmative action
to provide equal opportunities in ap-
prenticeship.

For more information contact
Brad Winans, Apprenticeship Coor-
dinator, at 304-485-6231. m

Wage & Benefit Cuts

Continued from Page 1

30 deadline that had been asked for.

“We were shocked,” said Dave
Efaw, Secretary-Treasurer of the WV
State Building Trades Council.

“WorkForce did what the legis-
lature asked and everybody knew a
survey was the likely method, but it
was clear that leadership wanted to
change the rules”

WorkForce, along with research-
ers from WVU and Marshall Univer-
sities, unveiled the new process at a
June 8 meeting of legislative leaders
in Charleston.

Republican members were un-
happy with the methodology pre-
sented, in particular the decision to
survey contractors to find out what
actual wages and fringe benefits are
paid in various regions of the state.

House Speaker Tim Armstead (R-
Kanawha) chaired the meeting and
called on staff attorneys to attack the
proposed methodology.

Claims were made that the meth-
odology, because it did not use Bu-
reau of Labor Statistics data exclu-
sively, was somehow illegal or not in
compliance with the law.

But Senator Jeft Kessler (D-Mar-
shall) challenged that claim.

“Show me in the law were it says
the BLS data must be used exclusive-
ly, it’s not there,” said Kessler.

And the staft lawyers also argued
that fringe benefits should not have
been included in the calculations.

“I asked Senate Majority Leader

Mitch Carmichael on the floor of the
Senate just seconds before the vote
on this bill if fringe benefits would be
included and he said yes,” said Kes-
sler.

Earlier presenters from Work-
Force explained that BLS data was
considered and would be used only
when better data was not available.

The problem with BLS data is no
fringe benefits are included, residen-
tial work rates are mixed with com-
mercial and industrial, no informa-
tion on the location of projects is
available, and for more than half the
craft categories there is not enough
information in many areas of the
state.

During the legislative session the
idea of using BLS was proposed but
many legislators opposed it.

“We had a deal to let the experts
come up with a method for deter-
mining the true market wages,” said
State White, ACT Director.

“Now that some don't like the re-
sult they want to forget the deal.

They really need to see how this
new method works before passing
judgement.”

According to White the commit-
tee may have had authority to extend
the time for a survey but it did not
have authority to approve or reject
the new method.

“We fully expect the survey to
take place because that is what the
law says” B
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So-Called Right-to-Work Law Explained

Trades members from the
Charleston area attended an educa-
tional program designed to explain
the so-called Right-to-Work legisla-
tion that has been proposed by the
new republican majority.

The event was held on May 16
and was attended by more than 300
people.

The training discussed the ori-
gins of the legislation and focused on
how it would affect workers and their
families.

While supporters claim the law
will improve the economy over 50
years of research has shown that
RTW laws do not improve wages
or bring economic development to
states.

Instead the data shows there is a
“wage penalty” in states with RTW
laws.

In WV the average household
would lose $1,272 annually.

RTW is a state law that blocks an
employer from negotiating a union
security clause in a CBA.

RTW forces union members to
foot the bill for services non-mem-

WorkForce

bers enjoy.

Research does show that RTW
laws erode union density, lowers
wages, slows union organizing and
limits labor’s voice in politics.

Unveils

Continued from Page 1
egory.

Four groups of Laborers have
been consolidated into one.

The results are mixed for the crafts
according to ACT Director Steve
White.

That a survey is being undertaken
is a very positive step. But some de-
tails are confusing.

“Changes in the job classifications
are big and we had no input into the
process so we see things that don’t
really make sense,” said White, ACT
Director.

The new method forbids drug and
alcohol, safety and industry funds
from being included in any fringe
benefit calculation.

And the survey will only look at
four sample weeks throughout the
year for wage data.

Wage rates will be averaged rather
than finding a majority at a certain
wage.

It will not include residential work
because tax funds are seldom used
for residential projects.

“There are so many changes it is
hard to fully understand how the
new method will work,” said White.

All contractors are to get surveys
in the very near future and it is im-
portant that they respond.

“In the past contractors who
were signed to a collective bargain-
ing agreement let the data from the
agreement stand for their input, now
they must fill out the survey;,” said
White.

WorkForce worked with research-
ers from Marshall and WVU to look
at how other states calculated pre-
vailing wage rates.

Almost all states use some sort of
survey.

For more information - http://
www.workforcewv.org/LMI/Prevail-
ingWageSurvey/pwrs.html m

More than 300 people attended the educational event about so-ca

“Some people think Right-to-
Work somehow guarantees a job but
is doesn't,” said Scott Brewer, Repre-
sentative of the Carpenters and one
of the event organizers.

lled Right-to-Work at the Chleston CivicCente on My 16.

“Its a catchy name that sounds
good but when you get into the de-
tails you learn this is nothing but
bad policy to take money out of your
pocket” m

WorkForce Investment Areas

Instead of rates for each County WorkForce will use these groups of counties and deter-
mine one rate per craft for each county group.
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Construction Industry Representatives
Thank Kanawha County Commissioners

Representatives from both labor
and management attended a May
21 Kanawha County Commission
meeting to express appreciation for
a recent policy decision in support of

prevailing wage rates.

The group publicly thanked the
commissions for requiring all county
commission projects to use prevail-
ing wage rates, not just those in ex-

El

Kanawha Valley Builders Association Executive Director Jim Cerra (standing) presents
a plaque of appreciation to Kanawha County Commissioners (from left) Dave Hardy,
Kent Carper and Hoppy Shores.

Operator’s 132 Rodeo

e
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Members of Operating Engineers Local 132 and their families enjoy
plenty of good food during the annual ‘Operator Rodeo’ event held on
Sunday, June 7 at their training center in Medina.

“The rodeo is for members and their families to get together and have
a good time,” said Chuck Parker, Business Manager for Local 132. Parker,
former Training Director for the Local, recently became Business Manag-
er after Tommy Plymale passed away from a sudden illness.

According to Parker around 400 people attended. There were five
competitive events for members as well as activities for kids, and plenty
of food for all.

cess of $500,000.

Recent legislation created the high
threshold.

“On behalf of both labor and
management in the construction in-
dustry we truly appreciate the leader-
ship you have shown,” said Jim Cerra,
Executive Director of the Kanawha
Valley Builders Association. “Mak-
ing sure tax dollars are spent effi-

ciently and productively with local
contractors and workers makes good
business sense and is excellent public
policy”

Also in attendance were a number
of local contractors as well as Paul
Breedlove, Business Manager of the
Charleston Building Trades Council
and Dave Efaw, Secretary-Treasurer
of the WV State Building Trades. m
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Federal Credit Union

SPRING LOAN SPECIALS!

PERSONAL LOAN RATES
AS LOW AS 7.99% APR*

NEW OR USED AUTO LOAN
AS LOW AS 2.00% APR*

*TILL JUNE 30 - CREDIT RATES, TERMS
& CONDITIONS BASED ON CREDIT APPROVAL.

1925 Murdoch Avenue
Parkersburg, WV 26101
(304) 485-1421

toll free (888) 524-1421

www.uniontradesfcu.com

600 Leon Sullivan Way
Charleston, WV 25301

(304) 344-0194

toll free (877) 593-6093

177 29th Street, Wheeling, WV (304) 232-0181

330 14" Street
Huntington, WV 25701
(304) 523-7284

toll free (855) 355-7284




